MENTAL HEALTH PARITY ACT

The Mental Health Parity Act (MHPA), signed into law on September 26, 1996, requires that annual
or lifetime dollar limits on mental health benefits be no lower than any such dollar limits for medical
and surgical benefits offered by a group health plan or health insurance issuer offering coverage in
connection with a group health plan.

The law:

o Generally requires parity of mental health benefits with medical/surgical benefits with respect to
the application of aggregate lifetime and annual dollar limits under a group health plan

e Provides that plan sponsors retain discretion regarding the extent and scope of mental health
benefits offered to workers and their families (including cost sharing, limits on numbers of visits or
days of coverage, and requirements relating to medical necessity)



